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ACE Lbalil (el

Customer Service Reps « Drivers Class A&B
SOLID WASTE, INC. Mechanics Truck & Heavy Equipment

WHAT WE HAVE TO OFFER:

« Industry Leading Compensation

- Servant Leadership Focused Workplace

- Exceptional Benefits

- Safety Bonuses

« 401k with 5% Company Match - Fully Vested at Hire Date
« Two Weeks of PTO in Year 1, Three Weeks in Year 2

COMPLETE AN APPLICATION ONLINE AT

www.acesolidwaste.com Oftering

Stay On
Bonuses

By | CALL Andrew at 763-398-1839
il EMAIL andrew.wilken@wasteconnections.com
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Work. Lite. Meaning.

MAKE A DIFFERENCE IN SENIOR CARE

Looking for more than a paycheck? Find meaning...and a

well-paying job at Ebenezer, Minnesota’s largest senior
housing operator.

On the job training | Proven career path
Employee referral bonuses | Tuition reimbursement
Great beneéfits (for full- and part-time work)

Come check out all the wonderful jobs and benefits at
Ebenezer communities!

CareWhereYouWork.com 92003 foiiw Hoolh Snies 901957 (R EBENEZER

elcome to the spring 2023 issue of BIG BOOK of Jobs. In the Twin Cities market, there is a demand for workers in
all aspects of business.

Our business community still needs workers.

In Minnesota, our current unemployment rate 2.9% as compared to 3.4% across the United States based on the most
recent data from mn.gov. Minnesota has recovered from the turmoil of Covid-19 and many people have returned to the workforce.
That said, our marketplace and work environment looks very different than it did two years ago. We are starting to get a taste of infla-
tion leveling a bit, that said businesses and families are still struggling to make ends meet. Those workers who had to pause careers to
be home with family are discovering they need to get back in the workforce, but sometimes in a completely new career field.

Inside you will find businesses that are looking for employees to join their team. Perspectives have changed for many people
BOOK OF and we would like to help job-seekers explore employment options they maybe haven’t considered before. We have included infor-
mation in this issue to help our readers and job-seekers prepare and market themselves to businesses so they land the ideal job for

them. We are covering topics from researching employers, how to tell your story, enhance your networking stills, answering tough
questions, how your online image matters and much more.
We hope to connect you with employers for the perfect fit!

Spring Edition 2023 Table Of Contents
Get SMART About Your Job Hunt.......... 4 Be Honest About Your Goals.................. 16
For More Information Contact:
CHERIOBANNON Researching Employers ..........ccccceeeeeeennnnnn. 6 Learning How To Tell Your Story........... 18
Advertising Director at APG Media . . .
10917 Valley View Road, Your Online Image Matters ....................... 8 Answering Tough Questions..................... 20
Eden Prairie, MN 55344
EAST CENTRAL MINNESOTA  Cheri.obannon@apgecm.com Personalize Your Cover Letter ................. 10 When They’re Not Calling Back .............. 22
Become Better at Networking................... 12 Turn Off the Computer ..................o......... 24

BIG Book of Jobs is produced by APG Media of Central Minnesota. All
rights res@r\{ed. 'chr()(%u?tion or use of editorial or graphic content with- Great Job_seeking Hablts 14 ConSiStency iS Important 26

out permission in prohibited.
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Get SMART About your Job Hunt

If your objective is
to find a new job,
goal-setting is a great
way to get there.
However, not just any
old goals will do the
trick.

The well-known manage-
ment consultant Peter
Drucker taught that without
planning, any action will fail.
To help managers plan, he
created what has become
known as SMART goals. While
he was developing manage-
ment theory, it applies just as
well to job hunting.

WHAT ARE
SMART GOALS?

The acronym sets forth the
characteristics that make goals
successful. The “A” and the “R”
has varied a bit, but a general-
ly accepted definition is:

S-Specific

M-Measurable

A-Achievable

R-Realistic/Relevant

T-Time-bound

SETTING SMART
JOB-HUNTING GOALS
Creating SMART goals takes

a little more thinking about
what you want to achieve.
Start by making a list of what
you want to accomplish.
Maybe you want to learn bet-
ter cover-writing skills, update

I

your professional skills, con-
tact potential references or
send out job applications.

Those can all form the
foundation for your SMART
goals, but they are only the
first step.

Let’s take “update profes-
sional skills” as an example.
That’s a great general goal,
but not a SMART goal.

Getting specific. Think

SPECIFI

MEASURABLE

ACHIEVABLE

— '
REALISTIC

TIMELY

about how to make your goal
quantifiable. Narrow the goal
to be more specific, to deal
with only one thing at a time.
For example: “Learn how to
use the payroll functions of
the QuickBooks accounting
program.”

Measuring your goal. How
will you know if you've
accomplished your goal?
What will success look like?

© ADOBE STOCK

Build the answers to those
questions into your goals. For
example: “Pass an online
course in QuickBooks payroll
functions by at least 85%.”
Making the goal achievable.
This is the opportunity to take
time to figure out the barriers
to achieving your goals and
how you can overcome them.
The more realistic your goals
are, the more likely you are to

continue working toward
them. For example: “Pass an
online course in QuickBooks
payroll functions by at least
85% by spending at 30 min-
utes twice a week taking the
course.”

Making the goal relevant or
realistic. One of the key ques-
tions you want to ask yourself
is whether the goal will help
you achieve your over-arching
objective. In our example, the
goal is a relevant one if you are
pursuing a job that requires
accounting skills. However, if
you are going after careers that
don'’t typically involve
accounting, this isn't a skill
that is going to be relevant or
realistic, even if you might
enjoy learning it. Likewise, if
you want to be an auditor or
accounts receivable clerk, for
example, learning payroll
might not be as relevant as
learning a different module.

Setting a time schedule.
Goals can be short- or long-
term. Determine the time
frame you need to accomplish
the goal and build that into
the goal itself. For example:
“Pass an online course in
QuickBooks payroll functions
in the next two months by at
least 85% by spending at least
30 minutes twice a week tak-
ing the course.”

Once you have done this
with all your job-hunting
goals, you have built a road
map to successfully landing a
new job.
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STEP-UP TO A MANUFACTURING CAREER!

—

GROW INTO A JOB. A CAREER. A FUTURE. HEARTHSIDE.

We are one of the nation’s fastest
growing food companies. Our Lakeville
MN location is now hiring full-time
employees for many roles and shifts.

FULL TIME FROM $15TO
$40.00 PER HOUR + BENEFITS

(Based on Role and Experience)
MANY POSITIONS AND SHIFTS AVAILABLE

FULL BENEFITS

e General Labor ¢ Production workers
* Machine Operator ¢ Forklift Operator
* Maintfenance Technician ¢ Quality

NO EXPERIENCE? NO PROBLEM!

(Entry-Level Positions Also Available)

D
LABERTY

PAPER INC.

an LDl Company

Liberty Paper a 100% recycled paper mill located in Becker is seeking Production and
Maintenance Technicians.

Competitive Wages + Overtime + Quarterly Bonuses + Benefits including PTO,
Medical, Dental, Life, Disability Insurances, 401k, Tuition Assistance & more!

Join our growing Team!

Apply online: libertydiversified.com/careers/
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Researching Employers

Be prepared for
anything during your
interview

Chances are, they won't sim-
ply be discussing job duties.

You should also work to
understand the company, its
place in the industry and their
corporate structure. Hiring
managers may be evaluating
your candidacy based on how
familiar you are with these
critical elements, so do your
research prior to sitting down
with them.

Having a firm grasp of the
larger picture could move your
resume to the top of the pile in
a competitive hiring situation.

KNOW THE COMPANY

You should be deeply famil-
iar with the company’s broader
goals and strategies, and how
everything works in concert
toward success. Make sure
you're familiar with their place
in the wider business ecosys-
tem, and what challenges
come with what they do. Find
out as much about the leader-
ship team as is possible, and
how they arrived at this point
in their career.

Corporate websites often
have staff directories that will
include biographical informa-
tion. They will also help you
put a name with a face, which
could be critical when it’s time
for meet-and-greet opportuni-

'FILTER RESULTS my;

0B STATUS
Full Time
Part Time

SHILLS
Class A Licenge
|COL Driver's License
_ CargoFreight
|Euipment Maintanance
Accounting

oy
New York
| Chicago
Attants
Miami
[Seaitig

REVENUE
|<10,000
110.000-29 009

20.000-30.009
30.000-40,000

240 000

ties. If you can't find these
details online, connect with
professional groups in the
same field to learn more.

UNDERSTANDING
GOALS
Knowing what a company
hopes to accomplish and

understanding the corporate

culture they’ve created will

help you craft better answers

when you discuss your own
goals for a potential position. It
may also give you crucial
insight into whether this par-
ticular job is right for you, long
before you apply.

The best jobs find workers
and their employers pushing
toward the same shared goals.
If everything matches up, shar-
ing those goals will make for a
far more satisfying career. If

L retencs [ o s

RESULTS
Sales Consultant
New York
il::; P;:?:]’nshcimﬂ"”“ll‘lﬂ Pacple Arg A
thtyre aing,

4 saes 14
0 ol b Ty s !

Bhage 2 people view this jop.

Juniur Brapm: Designer
W! \ lunigs I:m; hi|
mqm Projucts, l )u \ it
o urwml:ug u-«mn mla\n \:funml::mm. <14 mw
A 34 peogit view g Ios m
Aucuunl Manager
rn '\: & Mere
m §WH ork Sy
Yo s ‘Mw v dd:mﬂ"onhiymlryul a..ai"w oy
1ihaga 37 peaply: ‘view this jog

Truck M'B:h i
B anic

Ful
8 Truck Machanic
ke 00 heay o ,W““ S :"‘ﬁi-kl Toclude ropair ang

120999 42 bl view g oy

Reliabilig
Springf o Engineer

o —

AL

they don't, you want to know
that sooner rather than later.
Don't risk getting stuck in a
role that you've learned to
regret.

LOOKING ELSEWHERE

Don't forget to look else-
where, too. Limiting your
search to the leadership team
and companies where you're
actually applying could mean

© ADOBE STOCK

missing out on key insights. A
deeper dive will help you get a
better handle on what’s work-
ing for others, gather innova-
tive ideas and important
details on what isn't working in
your field. All of it will help
you put things in better per-
spective, before you apply,
when you interview, and as
you work toward a lengthy ten-
ure with the company.
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Printing Operators, Helpers
or Trainees!

2nd shift or 3rd shift

Reliable Work History Needed, Mechanical Skills or
Manufacturing Experience Helpful!

2920 Northwest Blvd, Plymouth, MN
Apply online www.priorityenv.com or
Indeed PO/PE Physical and Drug Screen

At Priority, we pride ourselves as being obsessed with service
and that extends to how we treat our team members!
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IF YOU ARE LOOKING TO MAKE A DIFFERENCE..

wE ARE HIRING

Positions available throughout the state of Minnesota

Direct Support Professionals
Mental Health Specialists
In-Home Supports
Employment Supports

Case Managers
Program Managers
Program Directors
Administrative

INTERESTED IN ANY OF THESE
ROLES? APPLY TODAY AT:
HTTPS://WWW.DUNGARVIN.COM/
EMPLOYMENT/

Hiring for

Starting pay:
« RN - $32/hour « LPN - $26/hour

RN, LPN & CNA as well as an On-Call Receptionist

Employment benefits

« 7 paid holidays
« Excellent PTO plan

) PARK RIVER ESTATES
ENTER

« CNA - $19/hour

On-call Receptionist
$14.25-15.25 DOQ

We also have openings posted on Indeed.

Park River Estates Care Center

Apply online at our company website or fill out a paper application on-site!

Visit us at www.parkriverestatescarecenter.com or facebook.com/parkriverestatescarecenter

A 9899 Avocet Street NW « Coon Rapids, MN 55433 < (763) 757-2320

« Scholarship opportunities
« Single health insurance coverage for
only $20 per 2 week pay period
« Flexible hours - Shift differentials for nursing
» Wage credit given for experience
 $1500 referral bonus
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Your Online Image Matters

Imagine that you
have applied for your
dream job. You’ve
had a successful
interview and you’re
just waiting for the
job offer. However, it
never comes because
the hiring manager
searched your social
media and found a
TikTok video of you
complaining about
your former work
place.

Fair? Maybe not, but your
social media can make or
break a job opportunity.

According to Business News
Daily, more than 75% of hiring
managers use social media to
learn about potential candi-
dates. Other polls put the num-
ber even higher and say that
79% of HR managers have
rejected someone because of
what they learned about them
online. The Muse say that
among those who look at a
candidate’s social media, 65%
are looking to measure a
potential employee’s profes-
sionalism and how they con-
duct themselves in social situa-
tions, 51% are looking to see

Moja &
ng‘; i

whether the person would fit
in their company culture and
45% are looking to find more
information about a person’s
qualifications.

Sometimes your social
media can help you get the
job. Employers say they are
more likely to hire someone if
their social media showed that
they had a good personality, a
professional image, a wide
range of interests and that
their background information

was accurate.

PROTECT YOUR PRIVACY
Does this mean you have to
delete everything personal? No,

but it does mean you need to
pay attention to who has access
to what. Most social media
accounts give you the option to
make your profile or specific
posts private. Use this feature.
Be careful about who you
friend and give access to your
account. Is your account a pro-

© ADOBE STOCK

fessional one that you want
co-workers and potential
employers to see? If it isn’t,
then only allow friends and
family to see it.

GOOGLE YOURSELF

Learn what potential
employers will find. Do you
have old accounts floating
around that should be deleted?

Look for things that you
wouldn’t want employers to
find and try to clean them up.

If they belong to you, you can
make the posts private, archive
photos or change your settings
to “only me.” If they belong to
someone else, reach out to
them and ask them to remove
the posts.

Switch to the “images” tab to
see what photos are out there
of you. Are they professional?
Google yourself in incognito
mode so you have a greater
chance at seeing what hiring
managers will see.

BUILD YOUR
ONLINE BRAND

Your user name on social
media and your handles are
part of your brand. Be consis-
tent across platforms and
choose something profession-
al. Your real first and last
name—the one you use on
your resume—is best for such
platforms as LinkedIn and
Facebook. If your name is
taken on a platform,
Makeuseof.com recommends
using your name followed by a
qualifier that is related to the
work that you want to do such
as YourName_Programmer.

Show that you are invested
in your career by following
accounts relevant to your pro-
fession. Make posts about
trends and news in your pro-
fession, but be sure to keep
them positive and upbeat.

Curate content that is rele-
vant to what you want to do
and will show potential hiring
managers your expertise.
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1s recruiting for the following positions:
* College Chaplain
* Custodial Positions
* Reference & Instruction Librarian - Stem
* Advanced Practice Provider
* Therapist for Student Health Ctr
* Administrative Support Positions
* Director of Strategic Communication

For more information visit
https://www.carleton.edu/jobs/

Carleton is an EEO/AA employer committed to
excellence through diversity.

§\|.’/¢é
G- Carleton

TRI-COUNTY ACTION PROGRAM
Helping People. Changing Lives.

Tri-CAP’s public transit service provides safe, dependable, affordable and courteous transportation
services to the general public in rural Benton, Morrison, Mille Lacs, Sherburne, and Stearns Counties.

Director of Transit Operations

The Director of Transit Operations is responsible for overall operations of Tri-CAP’s five-county public transit services
program. This position leads a program with 40+ staff, leading the program management team and an annual
operating budget of $4 million. This person has integrity, creativity, passion and a commitment to serving others and
our community. The leader we seek is a highly motivated self-starter who is organized, able to prioritize tasks, and
is highly skilled at bringing out the best in a team!

Salary range is $77,800- $101,200 annually, and benefits including holidays, paid time off, paid personal days,
health, dental, life insurance, retirement savings, etc.

Primary Responsibilities

 Develop and monitor all Transportation department, program and fund budgets for efficient utilization of funds and assets and ensuring
accurate data collection and reporting.

 Sustain and diversify department and agency programs through marketing and outreach efforts, grant writing and other funding opportunities.

* Provide input for agency strategic planning and goal setting; align department goals to achieve the agency’s overall mission and
champion efforts for ongoing achievement of agency goals.

 Oversee the development of departmental policies, procedures and staff training.

* Provide oversight for the implementation of the Public Transit operations including hiring, training, policies/procedures, budgets,
compliance, reporting, etc.

 Build and maintain positive working relationships with funders and community partners.

ualities & Qualifications

*Eight years’ experience/education in human services, business administration or related field.

*Professional experience must include budget development/monitoring, supervisory leadership, project planning and management and policy
development.

*Knowledge of public transit and federal compliance regulations such as ADA, FTA, FMSCA, preferred.

*Competencies/experience including: Team Leadership, Thinking Strategically, Collaborating with Others, Decision Making, Emotional Intelligence,
Fostering Communication.

*Strong passion for helping people and communities thrive, knowledge and experience working with the low-income population.

*Intermediate skills in Microsoft Office Suite- Outlook, Teams, Excel, etc.

To apply: Please send cover letter, resume and professional references to hr@tricap.org or apply on our website www.tricap.org or call our
office for an application. Position open until filled.

The mission of Tri-CAP is to enhance and expand opportunities for the economic and social well-being of our residents and our communities.

www.tricap.org | general@tricap.org | (320) 251-1612 or (888) 765-55971 1210 23 Ave South, Waite Park MN 56387 EOE/ADA/AA

Big Book of Jobs * Wednesday, March 29, 2023 Page 9

Why | work at...
ol
parmer O

opportunities.org/careers

“It’s fun organizing
outings for people
with disabilities.”

“l enjoy working
with my colleagues
every day.”

Come work
with us!

WNere
HIRING!?

Multi Media

Adams Publishing, Inc. has an exciting opportunity for a full time Multi Media Account Executive in our
Waconia Office within our Inside Sales Division focusing on new business. We offer a variety of advertising
opportunities within our 34 newspapers and 17 websites.

These products include print ads, network ads, programmatic
advertising and more. We are always developing new

products and providing training on how these can benefit our
customers. The ideal candidate will be competitive and creative
with a desire to build strong long term relationships with new
businesses, owners and organizations.

- Services existing customers to insure that all products and
services are provided as needed.

« Targets new customers and prospects to provide digital and
print solutions to benefit our clients.

« Provides exemplary customer service to both internal and
external customers.

« Meets and exceeds monthly sales goals as outlined by Sales
Director.

« Works well with others and able to handle multiple tasks
simultaneously

- Type 60 wpm with basic knowledge of Google and Google
Sheets

« Previous Customer Service Experience Adams Publishing Group, Inc. offers base plus

-+ commission opportunity. Benefits include
medical, dental, vision, life insurance, short and

long-term disability, paid time off and a 401(k) retirement plan

that are available soon after employment starts. EOE

« Ability to communicate effectively both in writing and
verbally, meet deadlines on a consistent basis and think
quickly on your feet.

Qualified candidates please submit your cover letter and resume to:

Norma Carstensen, Advertising Director | norma@apgecm.com
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Personalize Your Cover Letter

The last thing you
want to do with a
cover letter is to start
it with “To Whom It
Concerns” or “Dear
Hiring Manager.” It is
impersonal, archaic
and shows a lack of
research. If you
cannot find a name,
it is better to leave
off the salutation,
especially when
sending your cover
letter as an email.

Be formal in your cover let-
ter unless you know that the
company’s culture is casual.
When possible, use a courtesy
title such as “Mr””, “Ms.” (not
Miss or Mrs.) or Dr. However,
if you aren’t sure of the per-
son’s gender, it is better to use
just a first and last name than
to misgender a person.

If the job posting contains a
name, that is the one you will
want to use. However, some-
times an organization will not
include a name to protect their
employees from spam. The
best person to address a cover
letter to is a hiring manager.
However, if you cannot find
the name of that person, look

for the head of the department
for the position you are apply-
ing for. You are always better
off addressing a letter higher
up than necessary.

SEARCH THE WEBSITE
AND SOCIAL MEDIA

Start with a company’s web-

S

site. Look for the “About Us”,
“Staff” or “Directory” pages

and search those for the appro-

priate person’s name.
If you cannot find it there,

try searching social media.

LinkedIn is usually your best
resource. Search for the com-
pany and it will return a list of

© ADOBE STOCK

people who have that company
in their profile. Look for the
appropriate title and make
sure that they are still with the
company you are applying for.
Other social media may also
help you find the information
you need. Try searching for the
company or using hashtags to

find people who make posts as
a member of the organization.

If you cannot find the person
you are looking for, consider
sending a short, polite message
to someone who is with the
company and asking them the
name of the hiring manager. It
may also open an opportunity
to network with them and learn
more about the company.

CALL THE
ORGANIZATION
In the days before the inter-
net, people would learn names
by calling the organization
directly. If you can get through
to a person, a receptionist or
secretary can often provide
you with the name that you
need. Be sure to ask how the
person’s name is spelled and
what pronouns the person uses
so you can properly address
your cover letter.

READ NEWS ABOUT
THE ORGANIZATION
You'll want to research an

organization before you apply
for a job so use that research to
also try to find the name of the
hiring manager or department
manager. Google the name of
the organization and read news
about them. You may find arti-
cles in mainstream media,
trade publications or in press
release sites. If it is a local
organization with its headquar-
ters in your town, check out
the archives of your local
newspapetr.
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Central

PACKAGE & DISPLAY

Manufacturer of Corrugated & Chipboard Packaging
UNION MANUFACTURING POSITIONS

Meridian

SERVICES

“Where Dreams and
Opportunities Align”

JOIN OUR
TEAM IN
MAKING A
DIFFERENCE.

We are currently
hiring for Direct
Support Professionals,
Program Managers,
and Case Managers.

PHILLIPS & TEMRO

industries®

NOW HIRING

Machine Operators,

Brazers and Welders!
Delano, MN

Weekday and Weekend Shifts Available

Phillips & Temro Industries (PTI) is a company
with a rich 100 year history as a global OEM
and aftermarket provider of custom engineered
thermal and electrical solutions.

Immediate openings for both entry level and
experienced candidates. Prior experience in a
manufacturing environment is preferred.

All positions require High School Diploma or equivalent.
Please appy online at
https://phillipsandtemro.com/about/careers/

or email hr@phillipsandtemro.com
(fIEd[in]e]

Rewarding part-time job (20-30 hours a week) helping
students get to and from school in the morning and afternoon.
Year-round and school year positions available!
No CDL needed! - Paid holidays after 90 days!
Dental offered! - Paid training!
Keep company van at home!
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Become Better at Networking

In some cases, who
you know is as
important as what
you know

Building professional rela-
tionships through networking
can be a cornerstone of profes-
sional development.

They provide tips, expert
advice and camaraderie when
you are tenured at a certain
company, then can play a key
role in opening doors for your
next professional role.

Best of all, networking costs
you nothing. The only invest-
ment is time, either by joining
industry groups, being actively
involved with online forums or
professional websites, and
attending meetings and con-
ventions. The results will be
friendships and connections
that may unlock doors to
opportunities you may never
have even heard about before.

GOING ON-LINE

Networking forums and
websites have made it easier
than ever to make new connec-
tions. Sometimes, it’s smart to
begin with your long-standing
ones. Prior relationships can
lead to introductions, since
your friends, family and
coworkers may already be con-
nected to decision-makers, hir-
ing managers or related pro-
fessionals. Friend, follow, com-
ment, endorse skills and write

7T

recommendations. These pro-
fessional courtesies might just
lead to real-life partnership
opportunities in the future.

IN-PERSON MEET UPS

It can be easy to rely too
much on technology, since
connecting with others is now

© ADOBE STOCK

such a streamlined experi-
ence. But sometimes there’s
simply no substitute for per-
son-to-person conversations.

This kind of traditional rela-
tionship-building does more
than put a name with a face.
By catching up over lunch or
coffee, you're creating a con-
versational space to discuss
things that go far beyond a
specific job opportunity. Open
up about your goals and
dreams, ideas you have to
advance your role or the wider
industry, or other long-range
professional-development
goals. When that perfect posi-
tion comes open, these con-
tacts will more likely to recom-
mend you based on knowing
more about how well you'd fit.

JOIN THE CLUB

Attending a professional
association or trade-group
event can provide job seekers
with early information about
staffing changes or new
employment opportunities.
Even joining an online forum
can open the door to a wealth
of information, including
things like industry trends.
Some of these groups and asso-
ciations are focused on com-
plete business sectors, while
others might be job specific.
Either way, you'll be have
access to leaders, influencers
and fellow workers who move
these industries forward. Some
university alumni associations
also create smaller profession-
al subgroups so that graduates
can advance their careers.
Contact your alumni relations
office.
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“ HIREQUEST DIReCT

The Right People at the Right Time

Are you or do you know of
anyone looking for work?
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5 . - o = Benefits Include: Vacation & Holiday Pay, Health

Build upon Insurance, 401(k), Tuition Reimbursement, Life Insurance
Your s kills & Short Term Disability, Employee Discounts, and much

Many Iocations Create positive change. more!

Cargill is Now Hiring for Over the Road Truck Drivers!

Cargill is one of the largest, most diverse and most successful food companies in the world, and our
purpose is to nourish the world in a safe, responsible and sustainable way. We prioritize our employees’
health and well-being, who are essential to the food supply chain. Our broad scale and scope allow you to
take your career anywhere you'd like; providing you with new opportunities for you to grow, develop and
make an impact on the future of our business. Choose Cargill and take your opportunity to thrive!

Apply Online Today!

Visit: careers.cargill.com/Monticello-MIN

$3,000 Sign-On Bonus!

Starting Wage: $0.65 / mile code with your

7163-552-9675

Scan the QR

smart device

Guarantee 2,000 mile minimum Ne
to apply!

Home Weekly 'nCreaSed
Detention and Stop Pay Wages

cambridge@hirequestdirect.com

Wl All Anoka-Hennepin staff play a role in
JOIN OUR

T E A M preparing students for life. You can help!
* Special Education/Para

AnOka'Hennepin SChOOIS * School Bus Assistant/Para

* Custodians/Buildings
and Grounds

* Paraeducators - ¢ Child nutrition staff

Teacher Assistant » Before & after school
Recess/Lunch Para child care staff

e Community Education
* Teachers
e Substitutes

is a great place to

live, work and learn. Competative wages, flexible schedules and
benefits available for eligible positions.

ANOKA HENNEPIN View opportu.nltles 2727 N Ferry St.
SCHOOLS and apply online: Anoka, MN 55303
A future without limit g ahschools.us /jObS 763-506-JOBS




Page 14 Big Book of Jobs * Wednesday, March 29, 2023 MinnesotaState.Jobs.com * 800.955.6112

GET THE
Great Job-Seeking Habits

Let’s face it, looking
for work can be a
full-time job

Like any other time-
consuming pursuit, there are
best practices involved with
seeking a new position.

Unfortunately, there are
obvious stresses involved
with the loss of financial sta-
bility, and that fear and anxi-
ety can make it difficult to
properly focus your search.
If you find yourself stuck,
reach out to professional
resume writers or career
counselors who specialize in
getting these searches back on
track.

Either way, incorporating
effective search habits can
help you better target your
resume to the best-fit jobs,
and that might ultimately
shorten your time between
employers.

HAVE OPEN
DISCUSSIONS

Don't overlook the shared
experiences of those around
you. Be open and honest
about what led you to this
moment in time, your goals
for the next position and what

spective employer. That’s
where networking becomes a
critical tool. Join job-hunting
groups to expand this search
beyond your immediate circle.
Whether in person or online,
you'll find a community of
people who share your partic-
ular struggles but who also
can provide leads for employ-
ment and critical advice about
how to get the job. Social
media helps us remain in con-
stant contact, meaning you
may have the chance to
become one of the first to
apply for unlisted openings.

KEEP
UPDATING

Just because your employ-
ment has ground to a halt
doesn’t mean your resume
should. Continue adapting
your application paperwork to
reflect the requirements for
individual job openings.
Customizing your resume
highlights the specific experi-
ences and educational
achievements that they may
be looking for, and your
research will help you famil-
iarize yourself with the com-
pany — a key advantage
should you be called in for an
interview. You'll also better
navigate through the hurdles

you're doing to make that E— ‘ — moomsox  Put in place by the computer-
dream come true. It’s possible ized programs that many com-
that friends, family and others able to offer needed advice. MAKE ITA tional ways, and may only be  panies use to weed out candi-
in your industry or former They may even know about a GROUP EFFORT known to people who have dates that don’t use certain
co-workers have had similar new role that perfectly fits Some open positions simply adjacent industry jobs or keywords or meet certain

experiences, and they may be  your skill set. aren’t advertised in conven- friends working for your pro-  qualifications.
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TRANSPORTATION
NOW HIRING P/T DRIVERS AND AIDES

to transport students to and from school.

EXCELLENT STARTING PAY!
- Drivers - $18.00/Hour
- Aides - $14.00/Hour
- PAID TRAINING!
- COMPANY MATCHED IRA DR",Xﬁg'“R
BENEFIT PROGRAM :
Driver applicants must have a good driving record.

All applicants must pass a background check, pre-employment
drug screen and DOT physical (driving only).

APPLY ONLINE AT: HALOTRANSPORTATION.COM
OR CALL MONDAY THRU FRIDAY AT 763-432-6806 BETWEEN
THE HOURS OF 8:00AM-3:00PM FOR MORE INFORMATION.

NO SCHOOL
BUS LICENSE
NEEDED TO

1245517
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29 WE ARE HIRING

INSURANCEBROKERS

OF MINNESOTA, INC

Customer Service Representative

We are looking for a person to join our Commercial Lines team. Responsibilities
include assisting with commercial lines processing, assisting agents with marketing,
and communicating with clients via phone, email as well as various office and
administrative duties. Experience is helpful, but we are willing to train.

This is a full-time position. Starting salary from $45,000.00, plus benefits.
Please submit your resume to k.elo@insurancebrokersmn.com
or call 763-323-3000 to inquire.

3351 Round Lake Blvd, Anoka, MN 55303
www.insurancebrokersmn.com

AWI Manufacturing, Inc.

3902 230th Street, PO Box 909
Winsted, MN 55395
320-485-2471

CAREERS AT AW

WELDERS
Day, Mid-day & Night Shifts
LASER OPERATORS
Mid-day & Night Shifts
ROBOTIC WELDER
Mid-day & Night Shifts
MEGHANICAL DESIGNER/DRAFTER
Day Shift
Press Brake Operator
(Mid-Shift & Night Shift)
Iinside Sales
(Day Shift)
Metal Finisher
(Day Shift or Mid Shift)

AWI will design a schedule to fit your needs outside of the office.

We have custom shifts to accommodate life work balance!

We offer competitive wage base
and a comprehensive AWI employment benefits package.
(Inquire for full details.)

Stop in and fill out an application,

email hr@awimfg.com, or visit our website at www.awimfg.com

AWI is an Equal Opportunity Employer.
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Be Honest

Even if you're
qualified, that new
job might not fit

Try to avoid the temptation
to apply for everything in your
field.

Some of these positions may
fit your skillset, but are not
necessarily part of the original
career path you set out on.
Maybe you're not passionate
about this particular area of
expertise, or it doesn’t match
your current lifestyle.

These are considerations
that go far, far beyond salary.
So be honest about your career
goals before sending out a bliz-
zard of resumes. Here are
some important questions to
ask yourself first:

TRAVEL?

Desk jobs, with their reliable
nine-to-five repetition, aren’t
for everyone. At the same time,
however, others may not con-
sider themselves suited for lots
of travel or remote work. If
you’re more of a homebody
than the jet-set type, that will
have a huge impact on your
ability to remain engaged while
meeting career goals. Working
from home sounds easier than
it sometimes actually is, in par-
ticular if you are not a self start-
er or you thrive in a collabora-
tive setting. Look for work that
matches your personal sensibil-
ities, and you’re more likely to
succeed.

MinnesotaState.Jobs.com * 800.955.6112

About Your Goals

MONEY?

Salary should play a huge
role in deciding to apply for any
new position. After all, costs
are always rising - and it can
also be an important metric
when evaluating your career.
But don'’t forget to account for
the long term. Taking more
money for a new job that’s not

as satisfying may lead to long-
term frustration. Be prepared
for potential turbulence if you
leave a legacy company for a
start up. Some emerging fields
offer big salary bumps, but they
may have a less stable outlook.
That’s a plus for some adventur-
ous job seekers, but may be a
negative for others.

RETIREMENT?

Retirement can be a key
benchmark when applying
for a job, and not just for
those who are late into their
career arc. For instance, pen-
sions are more rare these
days, so that might be a seri-
ous consideration at any age.
Matching contributions to

© ADOBE STOCK

market-based retirement
accounts also become huge
investments over a longer
term. For more experienced
workers, you may need to ask
yourself if this is the last job
you'd like to have - and if
you'd consider working past
the traditional retirement age
in this role.
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Tl'i SW Metro Career/Education Fair
:::_GAE Is back “LIVE AND IN PERSON”
® © © mcoum Acnon P (no screens required)

Helping People. Changing Lives.

Tri-CAP’s mission is to expand opportunities for the economic and social well-being of our residents and the development of our communities.

Earn up to $20/hour volunteering
Make a difference in the lives of others!
Tri-CAP Volunteer Driver Program

Drivers use their cars for transport & are reimbursed at the current federal rate. Thursday, April 13, 2023
Benefits include: 2:35 — 3:30 pm (Student Job Seekers)

. . . 3:30 - 6:00 All Job Seek
* Mileage reimbursement at the Federal IRS rate (2023 $0.665 per mile) pm (All Job Seekers)
¢ Flexible Schedule & some meal reimbursement Chaska High School For more info, visit:

To apply: voIrides@tricap.org or call 320-257-4480 545 Pioneer Trail, Chaska, MN 55318 bit.ly/38Fk3vK

BLvp

Sponsored by:

Drivers needed in all areas especially: | s c #
[l ”
Little Falls Princeton  Foreston  St.Cloud Milaca canee County Schools Areern Fo:; ce
. . i 4 Minnesota's Career Resource
BeCker FOIey sarte" Blg Lake Plerz COUNTY Excaptional, parsonsiized leaming
Paynesville Onamia Isle Elk River Rice Upon request, this information can be provided in alternative formats for persons with disabilities by calling 952-361-1602.
Individuals needing an accommodation to attend this event, please contact 952-361-1602.

Join Our Team!

Gentle Transitions is one of the oldest and largest Senior
Move Management companies in the country.

Thanks to our amazing employees, the demand for our
services continues to grow. As a result, we are always
looking for Move Managers, Packing Assistants, and Supply
Assistants. Please inquire at the link below.

Find purpose and truly make a difference
Control you're own schedule with part time/flexible hours
Stay Active

Work with an amazing, dedicated, compassionate team

*StarTribune

TOP i |
150 et ;*é\\@ www.gentletransitions.net/employment EH'&%

ransons 952-944-1028 ot ;Eﬁ

WORKPLACES
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Learning How to Tell Your Story

Employers want a
narrative to go with
experience and
qualifications.

A comprehensive resume
and well-crafted cover letter
might get you in the door, but
what happens in the inter-
view will secure the job.

Hiring managers closely
watch how candidates answer
certain questions for clues on
everything from maturity to
leadership qualities.
Discussing your journey and
aspirations can help put it all
in perspective.

INSIDE THE NUMBERS

Applicants take an average
of 24 weeks to go through the
hiring and interviewing pro-
cess to find a new job. But it’s
not easy to get to that point:
Just one in six completed
applications typically leads to
an interview request. One
study found that the average
job seeker applies to some 27
companies before securing an
interview. So the pressure is
on to do well.

WHAT TO SAY
Telling your story helps

break the ice, but be careful
not to reveal information that
is too personal. Work on giv-
ing concise answers that draw
a straight line to your point. A
common problem is letting

JOB INTERVEEW
[

the middle portion of your one works just as well. Don'’t
anecdote drag on too long. be afraid to recall moments
Don't say two sentences when where you weren't the main

© ADOBE STOCK

character. Those times when
you led a team or mentored
someone could also be the

difference between being
hired or shown the door.
Rambling, unfocused story-
telling could point to a num-
ber of possible issues as their
employee, from indecisive-
ness or a tendency to be
unprepared.

FINDING FOCUS

If you having trouble figur-
ing out where to edit an anec-
dote, consider using the
so-called STAR model.
Interview coaches swear by
this process, which focuses on
the situation, the task, the
action and then the result.
First, find a situation that best
illustrates how you'd address
the job requirements of this
particular position within the
company. Then focus on five
factors in that situation: the
challenge, the people
involved, where and when it
happened, and how you
resolved the issue.

Next, discuss the task, spe-
cifically your plan to over-
come this obstacle. A discus-
sion of the actions taken to
complete the task should fol-
low, including those handled
by others. Conclude your
remarks by outlining the
results, highlighting how the
measures you took led to the
positive outcome. At the same
time, however, don’t be afraid
to discuss what went wrong,
and how you might address
any negative outcomes next
time.
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Immediate Hiring -

« Book Processors
PT/FT Days and Eves
$15.00 per hour 8am - 10pm

W /
}k’IACKIN

For nearly 40 years, Mackin has provided library and classroom
materials for grades K-12 with access to 18,000 publishers, and
more than 3.5 million printed titles and 3 million digital titles.

Other Hiring -

Bids Coordinator, Government Contracts
Coordinator, Conference Coordinator,

Bids Specialist, Mackin Maker Project
Coordinator, Classroom Project Coordinator,
and Customer Service Specialist

Mackin Educational Resources
3505 Co. Rd. 42 West, Burnsville, MN 55306

Apply online at:

www.mackin.com

At Tetra Pak we commit to making food safe and avallable, everywhere,
and we protect what’s good - protecting food, protecting people and
protecting the planet.

Production Automation Technician

If you have electrical experience and want a challenging job in a fast-paced,
interesting environment, join our team and work directly with engineers and
electrical designers on food and liquid processing equipment.

Metal Finisher

As a Metal Finisher you will engage in a variety of finishing activities to
support the build of customer machines.

Welder

As a Welder you will engage in the Sheetmetal welding and pipe fitting for
manufacturing processing equipment

Become a part of our global team with a competitive salary and
amazing benefits! If you are inspired by our promise to protect
what’s good; for food, people, and the planet, apply through our

careers page at jobs.tetrapak.com

All qualified applicants will receive consideration for employment without regard to race, color, religion, sex,
sexual orientation, gender identity, national origin, disability, or status as a protected veteran.

REFRIGERATION TECHNICIAN

FULL-TIME EMPLOYMENT, GREAT BENEFITS
FOUR DAY WORK WEEK OPTION (On call as needed)

Looking for a change? We are seeking an experienced
and team-oriented Refrigeration Technician to maintain ___—
and repair walk-in coolers/freezers, freeze drying 1
equipment, and chiller compressor rack refrigeration
equipment.

This is an excellent opportunity for someone in the
licensed construction trades, early to mid-career,
looking to work for a privately owned company

at a single site each day. Clean and professional |
work environment in the biotechnology sector.

Health, Dental, Vision, Life, Short-term, and Long-term
disability insurance, Paid Time Off, Paid Holidays, Paid
Birthdays, 401k and more.

Come join us, it’s a great place to work! BIOL o

Apply at www.BIOLYPH.com

i(5 Norex Dr., Chaska
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Answering Tough Questions

Nobody really knows
where they’ll be in
five years. You'll be

asked anyway.

Interviews allow hiring
managers to get a broader
idea of who you are than any
resume could ever provide.
This question in particular
allows them to understand
your goals.

WHAT THEY’RE
LOOKING FOR

The question of where you
see yourself in five years is
meant to measure both moti-
vation and planning skills,
and to gauge how you match
with the prospective role.
Companies want to know
what value you'll bring as a
person, beyond your experi-
ence, and how determined
you are to keep learning and
achieving. Your answer also
frames your place in the com-
pany, as a valuable team
member or perhaps an
emerging leader.

People who think too little
— or too much — about mov-
ing into management can find
themselves on the outside
looking in when a hiring deci-
sion is made. The five-year
query goes directly to the
heart of that decision. If
you're under-qualified or
under-experienced and argue
you should be the CEO in a

handful of years, your answer
has illustrated a certain pro-
fessional immaturity. Veteran
employees with a lengthy job
history but no ambition to
move up may be signaling a
lack of engagement or work
ethic.

HOW TO ANSWER
Start with a key goal or two,

connecting these benchmarks
with qualities you're trying to
convey to the hiring manager.
Then transition to how you
plan to get there and why it’s
important to you. Conclude
by stating how this all fits into
your large career arc. Don't
make a joke, imply that you
don't intend to be with the
company that long or make it

© ADOBE STOCK

clear that you've never really
considered the question
before. Maybe you've realized
that this isn’t your dream job.
Or maybe you just don't know
where youd like to be in five
years. It's OK to say that, but it
won'’t create the clearest path-
way to being hired.

Instead, try to tailor your
job search so that it fits into

the real answer. If that’s not
immediately possible, consid-
er how this position can help
you build needed and desired
experience for later. Deeper
understanding of this job, or
this company, could eventual-
ly open doors to other
employment opportunities
that better fit your goals.
Maybe it’s just a chance to
grow personally, as a profes-
sional or as a manager. That
can become a cornerstone of
your long-term plan in the
meantime.

BE HONEST
WITH YOURSELF

Too often the question of
where you'd like to be five
years is considered from an
external point of view. But the
answer is about more than
looking good during a job
interview with a prospective
employer. Set realistic career
expectations, and you'll sell
them on your candidacy —
while also laying out an
achievable set of benchmarks
for yourself.

Where you see yourself in
five years could, if
approached the right way,
become your professional
destiny. For instance, if you're
a naturally ambitious person,
some jobs may simply be too
unfulfilling to pursue. If the
position doesn't align with or
advance your larger profes-
sional goals, then you may
need to keep looking.
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NEW

New  TNOW
CONTRACTING H I RI NG

newlookcontracting.net
763-290-6584
R

NOW MONARCH
HIRING

Looking for a job where leadership
and care is combined? Apply now!

* Nurse Leadership
* Nurse Aide in Training
* CNA/LPN/RN ¢ Culinary Positions

Join a team that offers:

Great Benefits © Awesome Team

Growth Opportunities  Loan/Tuition Reimbursement
Rewarding Experience

Apply Today at monarchmn.com or
scan the QR Code Below!

We are an Equal Opportunity Employer.
We celebrate diversity and are committed to creating
an inclusive environment for all employees.
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Summer Jobs

Starting mid-April to early June

Stay Active Qutside

40 hrs./week Day Shift
Paid Time Off

Flexible Start/End Dates

No Experience Needed
All Training Provided
Paid Holidays
Promote Public Health

180 Seasonal
Field + Lab Positions

Info and Application:
mmcd.org

$16 - $19.50/hour W  Affirmative Action Employer
wie R l'll"
@.;\U-\;yl I N NN NN A A
R s-;gq. Metropolitan Mosquito Control District

LA

HELP WANTED

Part time and Full time available
Expanding small business with 20 years of positive
growth looking to add hearing and respirator
technicians. Requirements: 50% overnight all-expense-paid
travel, good driving record, and ability to work independently
and drive a commercial vehicle (training provided). Must
communicate well with people and have general computer
knowledge. Paid, on-the-job training available to qualified
individuals. Four-day work weeks are common
(Fri. Sat. Sun. off ). Salary: Yearly $70,000.00+, PTO, HSA, 401K.
Please email Bob Ewing at bob@4hearingtest.com

or fax your resume to 1-866-798- 4692 No phone calls.
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When They’re Not Calling Back

You’ve applied and
applied - now what?

Proactive job searchers with
great qualifications still some-
times fail to garner interviews.

It may just come down to
how you're approaching the
process. Often times, we grow
comfortable with what we’ve
done before, or fail to notice
common mistakes in our
paperwork because we've had
a copy laying around for so
long.

These little things can turn
into big stumbling blocks, in
particular if you're applying for
job with a long line of other
similarly qualified applicants.
Here’s a look at trouble areas
that often trip people up along
the way:

READ AND REVIEW
When applying, pay close
attention to the required quali-

fications. Read carefully to

make sure that your experi-
ence and education match up
with what potential employers
are looking for. If not, your
application will be quickly
passed over for someone who
is more suited to their needs.
Review all of your social-media
accounts and delete content
that is unprofessional or pres-
ents you in a poor light. Nearly
80 percent of companies sur-
veyed by the Society for
Human Resource Management
said they use online resources

for recruiting - so that means
they’re far more likely to stum-
ble across postings or photos
that might disqualify your can-
didacy.

FOLLOW DIRECTIONS

Application processes and
the required submissions can
vary wildly. In many cases,
submitting your cover letter,
resume and application might
simply be a first step in the

process. For instance, hiring
managers may ask for exam-
ples of certain work product.
It’s important to closely follow
these special instructions
when applying in order to be
considered for the position.
Aside from providing more
insight into a potential candi-
date, these additional require-
ments give employers a sense
of how detail oriented and
responsible you are.

RESUME
PROBLEMS
Consider contacting an
expert to discuss customizing
your resume with suggested
keywords, while highlighting
specific work experience that
syncs with the job require-
ments. Read and re-read to
make sure there are no spell-
ing or grammatical errors,
since that would damage your
candidacy. If you're not confi-

© ADOBE STOCK

dent in your ability to catch
your own mistakes, try gram-
mar- and spell-checking soft-
ware. Make sure everything is
up to date, and that nothing is
embellished. Finally, test that
your resume can be opened
once it arrives. Email copies to
friends and ask them to
attempt to open it on a variety
of platforms to make sure it
can be accessed after you

apply.
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5 FRIDLEY

PUBLIC S

WE ARE HIRING

COME JOIN OUR TEAM OF EDUCATORS

FIND YOUR REWARDING CAREER IN A PUBLIC SCHOOL SETTING

CURRENT OPEN POSITIONS

High School English teacher (Long Term Sub)

= High School Family and Consumer
Sciences teacher (Long Term Sub)

= Elementary Special Education teacher

= Paraeducator

= Second Shift Custodian

SUMMER SCHOOL POSITIONS (SUMMER 2022)

= K-4 Elementary School Summer Program Site Lead
= K-4 Elementary Summer School Targeted Services teachers

FALL TEACHING POSITIONS (22-23 SCHOOL YEAR)

= Middle School Special Education teachers (2)

= Middle School English Language Learner teacher
= Middle School Reading Intervention teacher

= ALC Social Studies teacher

= High School Family and Consumer Sciences teacher (Part-time)
= High School English teacher (Part-time)

= High School Chinese teacher (Part-time)

= High School Technology teacher

= High School Art teacher (Part-time)

= Middle School Psychologist

= Elementary Speech Language Pathologist

= Occupational Therapist

= Elementary Special Education teachers (2)

= Elementary Spanish teacher

HOW TO APPLY

Visit
www.fridleyschools.org/jobs

= Browse all current job opportunities
by category or school

= Application periods close April 11-15
= Questions? Contact 763-502-5003

WE ARE COMMITTED TO EQUITY AND INCLUSION FOR ALL STUDENTS & STAFF

Black, Indigenous, and People of Color (BIPOC), women, and LGBTQ+
candidates are strongly encouraged to apply. Fridley Public Schools
recognizes and values the importance of diversity and inclusion in enriching
the employment experience of its employees and in supporting our
academic mission. Fridley Public Schools is committed to attracting and
retaining employees with varying identities and backgrounds.

Fridley Public Schools is the first and only school district in Minnesota to offer
the full International Bacccalaureate Continuum
to students in Pre-K through Grade 12
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$20......

*$3 SHIFT DIFF. 2N° SHIFT

OPPORTUNITIES IN EVE

-> Health Insurance

- Dental Insurance

- Vision Insurance

- Life Insurance

- 401K Company Match

APPLY & LEARN MORE ONLINE:

DURASUPREME.COM/CAREERS
300 DURA DRIVE « HOWARD LAKE « MINNESOTA

RY DEPARTMENT

- Paid Vacation

- Paid Persoanl Time
= Paid Holidays

= Product Discounts
- Plus MORE!
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Turn Off the Computer

In 2023, most job
hunting takes place
online. From finding
a job to researching
it to interviewing—
the internetis a job
hunter’s best friend.
However, there are
still things that can
and should be done

the old-fashioned

way.

What sort of tasks can be
done once you close your com-
puter and turn off your WiFi?
You can attend job fairs, con-
duct in-person networking, use
career counseling services, vol-
unteer with service and chari-
table organizations or work at
an internship.

JOB OR CAREER FAIRS

Job fairs, also known as
career fairs, are events where
representatives from multiple
companies—or sometimes
multiple hiring managers from
a single company—gather for a
day to meet with potential job
candidates.

The most common type of
job fairs are those organized
for students so those who are
graduating can connect with
representatives of companies
from around the country. The

other common type of job fair
are when a single organization
is planning to do a lot of hiring
because they’ve opened a new
location, added services or are
a start-up.

NETWORKING

While much networking can
be done online, nothing
replaces the impression that
you make when you meet
someone face-to-face. Get out
in your community and in the
places where people you want
to work with are. Social hire
recommends the following for
off-line networking: be fear-

less, be cheerful, be energetic,
ask people about themselves
and really listen to the
answers and track people
down.

CAREER COUNSELING
SERVICES

Career counseling can help
you find a new career or adapt
your skills to be more competi-
tive in your current career.

Thriveworks, an organiza-
tion that connects people with
counselors, describes career
counseling as good for anyone
who is thinking about a
change in their career or who
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is just getting started with
their work life. They describe
career counseling as some-
thing that is:

* Designed to help you make
informed occupational and
education decisions.

« Participatory — the coun-
selor won't do all the work for
you or make decisions for you.

« Multi-faceted and varying
from person-to-person
depending on their needs and
skills.

« A place where you might
take an IQ or personality test
as a way of discovering poten-
tial career paths.

VOLUNTEERING
Volunteering is a great way
to learn new skills, meet peo-
ple and beef up your resume.
It can also be a personally
rewarding experience.

Do you belong to a religious
organization? Most synagogues,
mosques and churches have
opportunities for volunteering
whether it is working on the
building or grounds, doing cler-
ical work or helping serve peo-
ple in the community.

What are your interests? You
may be able to match your per-
sonal passions and interests to
a volunteer opportunity in
your community. If you like
reading, consider volunteering
as a tutor to help people learn
to read or help refugees learn
English. Perhaps there is a
reading program in one of
your local schools where you
can read to students. Do you
enjoy the performing arts?
Perhaps you could be an usher.
Do you like working with oth-
ers? Health care organizations,
senior centers and community
centers are often looking for
volunteers.

INTERNSHIPS

While most internships don’t
pay well — or at al — they can
be a springboard into a
long-lasting career. It is an
opportunity to learn skills
needed for a career that you
want, make contacts and put
valuable experience on your
resume.
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UNIVERSER
HEALTH CARE
SERVICES LLC

Your healthcare anchor
Welcome!

ABOUT US

Universer Healthcare Services is one of Minnesota’s first choices for the
highest quality of dignified, in-home, health care for you and your family.

We care for individuals with disabilities and the elderly who need assistance
to continue living an independent life. Our dependable care and commitment
are available for a variety of clients with a variety of needs.

THE SERVICES WE PROVIDE:

Personal Care Assistance (PCA), Homemaker Services, Individual Community Living
Skills (ICLS), Individual Home Skills (IHS) with and without training, and Respite
care, all designed to meet the individual’s needs.

CALL OR EMAIL FOR MORE INFORMATION AND TO MAKE AN APPOINTMENT TO APPLY:
612-281-1014 ¢ universerhealthcare@gmail.com

ASTECH Corp. is Now Accepting Applications
For The Following Positions
*CDL Drivers - R
ClassAorB
eShop Mechanics |
Flaggers & Laborers | |
eEquipment Operators

Travel required with multiple days away from home
Competitive pay with overtime and per diem paid

*Must pass pre-employment drug screen eMust be 18 years or older.
*Must have driver’s license and clean MVR

*Benefits include Health Insurance, HSA and 401K

Apply online at
www.Astechmn.com/careers

Or apply in person at our office:
8348 Ridgewood Rd, St. Joseph, MN 56374

320-363-8500

ASTECH is an Equal Opportunity Employer

ASPHALT SURFACE
TECHNOLOGIES
CORPORATION

ALSO LOOKING FOR OWNER/OPERATORS
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Mediacom)

THE POWER TO SUCCEED.

No experience required. Excellent benefits. Paid vacation, holiday, & flex PTO.
401K with Match. More!

Apply online: MEDIACOMCABLE.CAREERS Or Text “Mediacom” to 97211
Or email bbaedke@mediacomcc.com

Mediacom Communications EOE/AA; we consider applications without regard to
race, color, religion, sex, national origin, disability or vet status.

)

PRESS OPERATOR TRAINEE *° W
Hiring Bonus A
NOW HIRING! ECM Printing, a division APG East :
Central Minnesota in Princeton, MN is looking for new
employees to meet the demands of our growing business.

ECM Publishers is looking for dedicated individuals with an
attention to detail, work well with others, and thrive in a
fast-paced, physical working environment. This is an entry level
role, and no previous experience is required - we'll train!

This is a full-time position that offers a competitive

salary, benefits including medical, dental, vision,

life insurance, short and long-term disability and paid time
off. Uniforms are provided.

L) -
We are a drug free workplace and EOE employer. LN 2
Contact Dave Watters at dave.watters@apgecm.com or

163-231-3262; or apply in person at ECM Publishers,
1201 14th Ave S, Princeton, MN 55371

EasT CENTRAL MINNEsora  Monday - Friday 8 am - 3 pm

1158963
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GET

cons

Job huntingis a
marathon, not a
sprint

The most successful appli-
cants create a regular schedule
of related activity designed to
maximize productivity - and
get the best results.

Set up daily, achievable goals
rather than focusing too much
on any single part of your
search. With the proper atten-
tion to detail, you'll potentially
shorten your time on the job
market. Here are some import-
ant focus points:

YOUR ONLINE PRESENCE

Narrow your initial search
parameters through online
tools provided by LinkedIn and
job sites. Scrolling past posi-
tions that are unsuitable
because they aren'’t in your
field or require experience or
education that you don’t pos-
sess is a huge waste of time. Be
as specific as possible about
the job and other important
details like salary expectations,
and you’ll get more focused
and usable results.

Next, shape your social
media presence to match these
same specific jobs. Make time
on a regular basis to talk about
challenges and opportunities
unique to your field, join
online professional groups or
related job-seeking communi-
ties, and friend or follow
acknowledged experts. These

THE

connections could be very
important down the road.

STAY IN TOUCH

Once you've been contacted,
make a consistent effort to
remain connected. Send thank
you messages after an inter-
view with the human-resourc-
es department or hiring man-
ager. Handwritten correspon-
dence is preferred, but an

email will do in a pinch. Be
specific in mentioning some
part of your visit, in order to
increase your chances of
standing out.

Then make a note to your-
self to circle back around every
week or so. You'll want to stay
top of mind, in particular in a
competitive field where the
hiring process may play out
quickly. If you're passed over,

send a follow up email thank-
ing everyone for the opportu-
nity. A hiring manager might
remember you when another
opening comes along.

WHAT’S NEXT
If you don't hear back after
applying, or are alerted that
the job has been given to
someone else, be prepared to
return to your original

MinnesotaState.Jobs.com * 800.955.6112

Istency Is Important

© ADOBE STOCK

job-seeking schedule. If you
feel like your strategy needs
tweaking, now is the time to
make the kind of adjustments
that might seal the deal next
time. Consider discussing your
search with a peer or other
professional in the field, since
they may have smart tips. They
may even know about an open-
ing you haven't heard about
yet.
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Careers, well lived.

Discover a promising career at Sevita!

We're hiring mission-driven individuals who value respect, integrity, and

rewarding work in home and community-based specialized health care.

N
If you're motivated by growth and thrive knowing you're making Q"ﬂ"ml.

an impact, then discover your potential at Sevita.
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Embrace ne
opportunities:
Achieve greag
things.

thrive

Cargill is NOW HIRING Compensation

Production Employees in & Benefits:
Monticello and Big Lake! N '

st i1+
Cargill is one of the largest, most diverse and most successful food companies in the world, and our purpose is to 1 Sh Ift $1 81 5+ /hou r
nourish the world in a safe, responsible and sustainable way. We prioritize our employees’ health and well-being, nd 1 — +
who are essential to the food supply chain. Our broad scale and scope allow you to take your career anywhere 2 Sh Ift $201 5 lhou r

you'd like; providing you with new opportunities for you to grow, develop and make an impact on the future of our 3rd Shift — $2200+ /hour
business. Choose Cargill and take your opportunity to thrive!

Health Insurance (Medical, Dental & Vision)
H Paid Vacation Time & Holidays
Apply Onllne TOday! On-The-Job Training
Visit: careers.cargill.com/Monticello-mn or careers.cargill.com/Biglake-mn Overtime Potential
Scan the QR ] Tuition Reimbursement
d ith vour Career Development Opportunities
Lokl vl _y 401(k) With Company Match
smart device :*".rm Life Insurance & Short-Term Disability

to apply!
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